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The comparison of awareness of career of young unmarried working women and female university students
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— Abstract

In order to develop an effective career education program for female university students, this research
compared their career awareness with that of unmarried female workers in their twenties who are close in
family structure. Survey items include roles they initially target in the labor force, readiness to change their
career when faced with events in private life, and motivation for acquiring abilities, skills and licenses for
career development.

It has been ascertained that both groups showed little interest in the “leader type” role and showed high
interest in the “expert type” role, reflecting the recognized tendency to rely on “training skills” in their
severe employment environment while the “gender equality” is yet fully to prevail.

It is noteworthy now that of the groups studied here, female university students are the more eager to
target the “expert type” role and, more ambitiously, a higher “supporting staff type” role.

The result of this analysis will provide a basis for a new effective career education program for female
university students with clear-cut guidelines.




